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purposes of evaluation, the criteria for evaluation, and the 
evaluators -- form the basis of+the major subject divisions of. this 
bibliography. Part one consists of general material on teacher 
evaluation, teacher effectiveness, and Supervisory practices. 
Attempts to determine the qualities of a good teacher are the major 
concern of materials listed’in part two; and citations in part three 
emphasize the how, when, and what of evaluation. A representative 
sample of the literature on classroom observation technigues is 
included in the latter, as well as material on student evdluation of 
teachers and self evaluation. \Additionally, there is informaticn on 
two recent objective-based innovations: performance-based evaluation 
and teaching performance tests. Part four brings together studies and 
reviews of research studies ‘that investigate whether effective 
tedching: can be scientifically determined. of primary concern are 
attempts to correlate teacher behavior with positive changes in 
learners. The final section includes listings that cover this subject 
from an essentially Canadian point of view. (Author/MLF) 
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“The Increas]ng number of requests for relevant iteerabars On teacher 
evaluation prompted the preparatlon of thls blbllography by the Library of The Ontarlo 
Institute for Studles In Education. Concentration Is ona representative selection of 
North American |!terature over the past flve years, but a few of the earlier "touch- 
stones" have also been Included. Materlal on evaluation at the college and unlversity 
level has been omltted, as well as references to teacher education programs. 


a 


Adequate evaluation of teaching effectiveness has been of central concern to 
educators and researchers for many years. In fact, one writer !n the area of teacher 
evaluation has observed ‘that among man's perennial quests are the Holy Grall, the 
Fountaln of Youth, and a defensible measure of teacher effect!lveness! Factors such as 
rising costs, Increased questioning of the evaluation process at the school level, and 
the widespread emphas!Is on accountab!|Ity have recently resulted In a helghtened 
Interest In evaluation. 


Teacher.evaluation may be considered from three Interrelated frames of 
reference: the purposes of evaluation, the criterta for evaluation, and the evaluators. 


Teachers are evaluated for a varlety of purposes that can be divided Into 
two main catedortes: administrative purposes and Instructlonal purposes. , Evaluation 
for admLnistrative purposes (summative evaluation). Involves final decistons such as 
teacher tenure, promotion, or salary Increases; whlle evaluation for Instructional 
.Improvement (formative evaluation) Is'a contInuous program almed at helping the teacher 
Increase his or her teaching effectiveness. These two purposes are not always 
compatible, the eriterla for evaluation tending to differ accord!ng to the purpose of 
the evaluation. 


MItzel has class!fled teacher .effectiveness criterla Into three categorles: 

, presage, process, and product criterla. Presage criterla relate to teacher charac- 
teristics that’are present before the teaching act beqins. Such criterla Include those 
ffaltsand background varlables that the teacher brings to.the Job: attitudes towards 
students®* length or type ‘of preservice education and achlevement In unlversl7y courses; 
personal characterIstics such as appearance.and volce. Presage criterla'are assumed to 
have predictive valtdity. Process criterla are those aspects of teacher and student 
‘behavior that are belleved to be worthwhI le In thelr own right. Although process 

- .erlterta are not necessarlly dlrectly related to the primary objectives of educatlon, 
thelr presence’ (or absence) In the.classroom Is sometimes looked for because of thelr 
assumed meHatIng effects on product criterla - educational outcomes. These criterla 
Include sich things as methods of Instruction, Interaction patterns among students and 

- teachers, and verbal behaviors In the classroom. Product criteria depend for definition + 
on a set of objectives..towards whlch’ teaching ‘Is directed. Such criterla are. vlewed as 
measures of student performance, student attitudes, and other educational outcomes. The 


Pas . 
use of product criterla emphasizes the assessment of teacher effectiveness In the | Ight 
of effects on students!, Surveys show that presage and process criterla are stressed 
‘ when teachers are evaluated ‘or adminIstrative purposes, while product criterla with 
Its emphasIs on measurable objectives Is used when teachers are evaluated for 
Instructional Improvement purposes. 

A third frame of reference for considering, teacher evaluation !s based on: who 
should carry It out. -TradItlonally the task of an administrator, usually the principal 
.or super!ntendent, evaluation of teacher effectlyeness has also become the concern of 
such Involved groups as the students and teachers themselves. 


These three frames of reference have been taken Into account In formulating 
the five major subject divisions of the blbllography. Part |, General, consists of 
general materlal on teacher:evaiuation, teacher effectiveness, and supervisory practices. 
Attempts to determine the qualities of a good teacher are the major concern of Part II, 
Criterla of Evaluation. -Several references are made to Mitzel's categorles of presage, 
process, and product criterla. Part I11, The Process of -Evaluation, emphasizes the : 
how, when, and what of evaluation. A representative sampling of the literature on . 
classroom observation techniques Is Included as wel! as materlal on student evaluation 
* of teachers and self-evaluation. Finally, there Is ‘Information on two recent 
abjective-based ‘Innovations: performance-based evaluation ‘and teaching performance tests. 
Part IV, Reséarch on Teaching Effectiveness, brings. together studles and reviews of 
research studles that Invest!gate whether effective teaching can be sclentifically 
determined. Of primary concern are attempts to correlate teacher behaviors with 
pos!Itive changes In learners. Part V, Mer!lt Rating, covers thls controverslal subject 
from an essentially Canadian polnt of view. 


A summary of the |Iterature IndIlcates that the major controversy over evalua- 
tlon reflects a widespread disagreement on the purposes and objectives of education. 
Trends suggest that a comprehenslve evaluation program_requlres not only a common . 
purpose and multiple criterla but also the Involvement of all those affected by It. 
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Wwirzais: Haretd E., "Criterta of ‘oasis Effectiveness." Encyclopedia of Educational 
“Research. ,3d ed. Edlted by,Chester:W. Harrls. New York: eon ian, 1960. = 
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Most Items In the blbllography are avallable In the OISE kIbrary. We welcome 
visits from school administrators or teachers engaged In research for thelr boards or 
schools who wish to use the Library's: facllItles. However , heavy demands on our 
collection by the graduate students, the teaching and the research staff of the 
‘Institute make It necessary for, us. to place certaln restrictions on tending material. 


Books, Research Reports, Theses and Pamphlets 


In general, this materlal Is not avallable for loan to Individuals other than . 
our own staff or students. However, we WII! lend Items to other IIbrarles (through 
use of offictal Inter!!lprary Loan forms) If they cannot be readI ly obtalned elsewhere. 
Inter! Ibrary loan can be obtalned through any regional public I!brary system. 

a 4 ; 

In a few cases, references have been made to dissertations which are not In 
our collection. Thlis Information has been .matnly taken from the Unlvers!ty Mlcrof!Ims 
monthly publication Dissertation Abstracts International. The Library wlll supply on 
request ‘photocoples of the full abstract (usually approxImately 500 words) or Informa 
tlon on how to obtaln the complete dissertation In print or on microfi|m From 
University Microflims. 


Journals 

The OISE Library Journal collection does not clrculate, but we will supply 
sIngle photocoples of articles. A charge of |0¢ per print Is made to cover cost of 
reproducing materlal.. In cases where Journals are held on microfitm the charge Is: |5¢ 
per print. For Involced orders of ten pages or less, a minimum charge of $1.00 wil] 
apply. , . 


ERIC Reports : A 
So ; a a. : 
A number of references have.been taken from the U.S. Office of Educatton 
publ!cation Research In Education, a monthly abstract Journal which brings to the 
attention of researchers the vast number of reports accumulated by ERIC (Educational 
Resources Informatlon Center) clearlnghouses throughout the United States. 


These Items are Identifled In the : ET TOSRABHY Sy an~"ED" number and rT most . 
cases Items are avallable from a Document Reproduction Service In "print" form or 
on microfiche at a lesser cost. IcrofIche ls a method of reproducing up to sIxty 
pages of text on a 4" x 6" sheet a fllm which must be used wlth a:speclal reader to 
enlarge the. print.) The OLSE Library subscribes to all ERIC microfiche and these are 
~ avallable for reading In the Library. Print or microfiche coples of reports may be 
obtalned from - . : 


ERIC Document Reproduction Service 
Leasco Informatlon Products, Inc. 
4827 Rugby Avenue 

Bethesda, Maryland 20014 


Flims, AB La bED etc. 


Arrangements can be made for small groups to view films or #lImstrips which 
the Library has In Its col lection by contacting - 


The Ontarlo Institute for Studles In Education 
The Library 

The Audlo-Visual Library 

252 Bloor Street West 

Toronto, Ontarlo 

M5S 1V6 


May we once agaln emphaslze that school administrators who way! d_ }lke to use 
the Library's fac! |itles are welcome to do so. We would suggest that boards or schools 
who wish to undertake research contact us In advance In order’to ensure that materlal 
will be avallable at the time of thelr visit. Inquirles about Items In the bibl lography 

' (please note each Item Is numbered for convenlence) or the Library's services should 
be addressed to - . 


> 


The Ontarlo Institute for atudies In Education 
The Library 

Reference & Information Sarvicas 

252 Bloor Street West 

Toronto, Ontarlo 

M5S IV6 


ie) 


4 


|, GENERAL 


Books and Reports 


va 
Bolton, Dake L. Selection and Evaluation of Teachers. Berkeley, Callf.: 
, McCutchan, 1973. 

' * 
Contalns-Informatton on the current practices of sixty-seven schoql 
districts, ninety-flve busInesses, and nineteen United States.government , 
agencles regard|.ng the selection and-svaluation of personnel. Summar|zes 
sIx major trends and recommends thelr Incorporation In a-personnel system. 
Trends Include use of a systems analys!ls approach, management by objectives, 
external evaluation, and analysis of the results of process and’ product as 
‘ad means Of correcting Individual problems. Bases Information upon a report 
avallable from BRIC Document Reproduction Service ED 054 088, 


‘ ; Pa € 


Canadlan Teachers’ Federation. Teacher Evaluation. Ottawa, Ont.: 1972. 
A tweniy-s|x=page bibliography deallng wlth varléus aspects of teacher 
evaluation at the elementary, secondary, and university leve!. Canadlan 
matertal’ 1s -Included. 


Coleman, Peter. The Improvement of Aggregate Teaching Effectiveness In a School 
Division, Occasional Paper No. Er WinnIpeg, Man.: Manltoba Assoclation of 


School Trustees, 1972. (Avallable from ERIC Document Reproduction Service _ a 
ED 074 047). Also In Educational Administration Quarterly, |X (Autumn,. 1973), 
28-47, : : 


X\ 
A Canadlan educator proposes a teacher evaluation scheme by means of a five- 
year proaram Involving four activities: teacher selection, teacher. ass!lgnment, 
teacher development, and teacher release. Three of. the above activities can 
be evaluated by using a model which has four behavioral dimensions: warmth, 
IndIrectness, cognitlve development, and enthuslasm. The’ area of teacher 
ass!qnment can be Improved through consultation and student sélection. 


Contant, André. Superviston et évaluation du personnel enselgnant. . Montreal, 
; Que.: CADRE, 1973. ; , 
An Introduction by Wilfred Garlépy precedes thls thirty-two-page annoratéd 
blbl tography on the supervision and evaluation of teaching personnel. 
Included‘in the blbllography are Canadian, American, and French matertals 
dealing with elementary, secondary, college, and university levels. English 
works are usually annotated-In English, and French works annotated In: French. 


. - 


? 
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5 De Vaughn, J. Everette. A Manual for Developing Reasonable, Objective, 
/ NondIscrimInatory. Standatds for Evaluating Teacher Performance. Stater 
College, Miss.: Mississippl State University, Educational Services Center, 
° 1971. (Avallable from ERIC Document Reproduction Service ED 059 II). © 
' "J, .outl Ines the procedures and processes to be followed:In evaluating 
professional, growth and service of teacher personnel." Recommends a 
‘procedural order: orlentation, Inltlal assessment, teachers In contInulng 
: service, and so on, -LIsts assumptions regarding desl rable educational goals 
' - and provides examples of eva,uative Instruments and -forms. .f 


ce 


6 Frison, L.S. "Evaluating Teacher Performance - How to Get Beyond thé Check! Ist." | 
. ; Paper presented at National Assoclatlon of Secondary School Principals 
Annual Convention, Anahelm, Callfornia, 1972. (Avallable from ERIC Document 
Reproduction. Service ED 062699). : : 


The principal of a-Reglna hI'gh school describes how a personallzed teacher 
evaluation program can be a viable’alternative to checklists. Classroom 
observation and, postlesson discusslon occur once each semester, ‘during which 
time the teacher Is gulded towarg sel f-|Lmprovement. Teacher and princlpal 
together arrlve at a general statement of performance. car 


' i - ‘ s 


‘Tl. ° Goldhammer, Robert. Clinical Supervision; Special Methods for the Superviston 
, of Teachers. New York, N..Y.:4Holt, Rinehart and Winston, 1969, ‘ 


The author has desIgned a method of superviston by\whlch teachers and others 

can particlpata In the analysl’s of Instruction. Flve stages of supervislona, . 
4 are named: Preobservatlon, Observation, Analysis and Strategy,-Conference,. 

and Postconference Analysis. ‘The purposes .tor,each stage are outfIned and 

methods emo loyed by supervisors described, 


. : ., , — 
8 Harsh, J. Richard. "A Look at Teacher Evatdation." Paper eae the 


Annual Conference of the American Assoclation of Schoo! Personnel B 
Administrators, Las Vegas, 1970. (Avallable from ERIC Document Reproductlon 
Service ED 046 993), A 


Discusses favorable and unfavorable aspects of teacher evaluation, emphasizing 
the use of performance criterla and behavlor objectives. Presents a model 

for evaluation of teacher performance that aiPegens Interaction ang provides 
for the use of Indlvidual talent. , 


9 Herman, Jerry J. Developing an Effective School: Staff Evaluation Program. 
West Nyack, N.Y.: Parker, 1973. ‘ 


"The contents provide practical detalts of the evaluat!ve processes as. wel | 
as pInpolntIng the where, when, why, what, who, and how, of evaluating 
teachers, administrators, custodians, secretarles, food service personnel 


3 
ang other statt posItions." Varlous procedures and methods are détal led 
with sample materlals to demonstrate how these may be applied to Individual 
el _ heeds. The Importancé of staff accountabl lity Is emphas| zed within the total 


framework of mdueat ions) accountabl lity. 


@ 


10° Hull, Ray and Hansen, John. Classroom,Superylslon and Informal Analysts of 
‘ Behavior. A’Manual for Supervislon. Eugene, Ore. Oregon School Study 
Councl!, 1972.° (Avallable from ERIC, Document. Reproductton Service 


ED O71 161). 
The emphas!s of this supervisory manual! 1s on the establ|Ishment of object! ves 
by teacher and observer. "It clearly describes the supervislon cycle 
and. outlines simple and practical techniques to collect effective data that 
wlll asstst the classroom teacher." ‘- ; ; 

II Israel, Jack W.’ "Innovation’.In Evaluation: TeacHer Assessment by ObJectlves:" 


UnpubI Ished course paper’, 1969. (Aval lable from ERIC Document Reproduction 
Service ED 029 625), 


ThIls paper deals with the purposes of and problems, |n evaluation, 
contributions to the evaluation fleld, and a préposed evaluatlion technique - 
based on objectives cooperatively prescribed by the teacher and administrator. 
it also suggests three alternative methods of RB ESHER TING Instructional 
evaluation. 


. 


12 Klonecky, dhroiae M, "The Ralattonsils of Teacher and Administrator Views of the 
Component Parts of Teacher Evaluations." Unpubl Ished Ed.D. dissertatlon, 
University of Southern Calffornia, 1972. (Dissertation Abstracts 
International, XXX|11, °2032-A). : 


“Teachers and administrators from thirty-sIx elementary and five hlgh schools 
were asked to state thelr views on teacher evaluation, the results of whlch 
were tabulated. Concluslons Indicate that those questioned favor principals 
and assistant principals as évaluators but. wlll accept the evaluations of 
students’ from the middle and senlor grades. 


13 McKenna, Bernard H.; Mueller, Dorothy G.; and Pollakoff, Lorralns. Teacher 
Evaluation; an Annotated Blbllography. WashIngton, D.C.: ERIC Clear nghouse 
on Teacher Education, 1971, (Avallable from ERIC Document Reproduction 
Service ED 055 988), ' 


In the Introduction to thls elghty-sIx-I fem annotated bibl lography: by 
Mueller and -Pollakoff, McKenna_dscusses teacher evaluation and glves his 
opinions of the materlals-clted. He notes that current emphasIs Is on the 
_process of evaluation byt that student achlevement appears to be the most 
rel lable~measure. 


14 McMI lan, Willlam D. "Teacher Evaluation ‘In British Columbla as Percelved by 


Teachers, a Survey Study." Unpublished M.A. dissertation, UnlversIty of 
British Columbla, 1970, 


Three hundred and fifty-three practicing British Columbla teachers answered 

a questionnaire "deslgned to InvestIgate thelr experlences with teacher 

, evaluation and to astimate thelr satisfaction and confidence with respect to 
the’ Instruments, the procedures, and the evaluators." Suggestions for changes 

were also recorded. Major conclustons revealed that present evaluation 

procedures are malnly I.nspectortal In nature and are only partly concerned 

with the Improvement of Instruction; that teachers general ly accept present 

practices; and that teachers are divided as to whether a discrepancy ex!sts 

between the principal's role as evaluator and as educattonal leader. 

Extenslve bibl lography. 


+ 


15 McNel|1, John D. Toward Aécountable Tedehwes: thelr Appralsal and Improvement. 
New York, N.Y.: Holt, Rinehart ahd Winston, 1971. 


Designed for use by teachers and supervisors as an ald In the aRaneH On’ and 
assessment of effective teaching. Author recommends, pup!! progress.as a: 
viable @valuattye.crl rér!on rather thar the current use of subjective factors, - 
Reters 46 self-assessment as well as new and tested approaches such as 
"critérlon-referenced tests," "learning for mastery," “performance or 
behaVloral objectives," and “contrect dec] slon-making." 

| « 

16 Mood, Alexander M. ‘"Do Teachers Make a DI fference?" Paper presented at a 
conference sponsored by the Office of Education, Bureau of Educat tonal 
Professions Development, 1970, wave Diablo from ERIC Document Reproduction 
Service ED 040 253). 


Tha author makes a plea for more sophisticated models of the educational 

: process. Teacher performance Indicators appear to be more relevant than 
education, certification, or background for assessing teacher effectiveness. | 
The affects of teachers on student achlevement cannot be quant! tatively 
shown, due to the unknown Influence:of4idme, school, and peers, Relatlonships 
betwen the "Inputs and the outputs of educatlon" must be pinned down before 
Improvement can take place. : 


hss 0 17 Es apeehs Qut on’... Teacher Evaluation. Trenton, N.J.: New Jersey Education 
ssoclation, 1970, (Avallable from ERIC Document Reproduction. Service , 


is 045 600). Also In-NJEA Revlew, XLIV 4January, 1971), 14-18. 


"This 4eaflet contalns guldetines for local teacher‘asgsoclations and 
negotlating teams In ‘developIng teacher-board agreements on evaluation 
procedures and career development programs for professional staffs In 
New Jersey public school districts." Distinction Is made between Job- 
orlented evaluation for the,granting of tenure, and career-orlented 
evaluation for professional development. f 


20 
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% 
Palmer, Tunde; Musella, Donald; and Lawton, Steve. Teacher Evaluation; Current ° 7 
Practices In Ontarlo. Toronto, Ont.: The Ontarlo Institute for Studies In 


Education, 1972. 


Purpose of the study was to Identify methods and criterta used In teacher 
evaluation by Ontario school boards and to determine whether school district 
size Is related to the method of evaluation. Flindings show that most boards 
have an evaluation policy, but size of district has litle relatlonshIp, ‘to 

the method of evaluation. — re , G: y 


Popham, W. James. Evaluating Instruction. a, ao Cliffs, N.J.:-Préntice- . 
Hall, 1973. i Bi ’ 


Designed for use by teachers and other Siiisatone. this Book Is arranged 
around.s!x self-Instructlonal.programs. Program confents Include "Current 
Conceptions of Educational Evaluation," "Modern Measurement’ Methods, uf 
"Instructional Superviston,": "Constructing Teaching Performance Tests," 
"Using Teaching Performance Tests," and "Alternative Avenues to Educatlonal 
Accountabl lity." F 


‘ : 5 an 


’ Ryans, David.G. Teacher Evaluation Research, Part |: Consideration of Critical 


Isdues, Feas!bI [I ty of Collaborative Research, and pvera chest an. Final 
Report. Honolulu, Hawall: Hawall University, Educatlon Research and 
DevelopmentCenter, 1971. (Available ie ERIC Document Reproduct lon Service 
ED'055 991). 


Recommendations to the United States Office of Education asishiaelze( the ; 
necessIty of a developmental approach to research on teacher effectiveness, 
Including the study of measurefent Instruments, ‘El ghty-ntne-I tem 

bIbI lography ¢ / 


School Board Pollcles on Teacher Evaluation. Educatlonal Pollcles Development KIt. 
Waterford, .Conn.: Natlonal School Boards Assoclation, 1971. WivatTaole Fron 
“ERIC Document Reproduction Service ED 058 657). 


Report provides a sampling of Un!ted States school board pollcles ‘and other 
resources on teacher evaluation, with the purpose of helping boards devellop 
thelr own written policies. Three basic policy elements are establ Ished: 

(1) that the teacher belng evaluated should be Involved In hls or her 
assessment; (2) that the teacher be granted sympathetic and balanced Judgement; 


and (3) that the outcofhes of evaluation wil! probably have far reachIng 
effects, ‘ / ‘ 
Ne ow 
- > Ne 
Seager, G. Bradley, Jr. "Evaluatlon of a Diagnostic !nstrumept of Supervision." 
Paper presented at the Annual Meeting of the Amerlcan Educational Research 
Assoclatlon, New York, \971. (Avallabke from ERIC Document Reproductlon 


Service ED 052 222). 


Describes major problems In the research on teacher effectlveness, and 
explalns development and evaluation of the Diagnostic Instrument of 


Superv.iston. Instrument's main purpose Is to Improve Instruction, student 
responses peyng used as an ald In Identifylng class strengths and weaknesses. 
Concluskons Indicate that use of DIOS results In planning by teachers and 
supervisors Woes not produce more favorable student responses. Appenetees 
Include Instrument,:Itém scores, and explanation of DIO results. 


‘. 


Selden, David. Evaluate Teachers? QuEST Papers Serlés No. 4. WashIngton, D.€.: 
Amerlcan Federation of. Teachers, 1969. (Avallable from ERIC Document 
Reproduction Service ED 032 271). 


The author argues that evalyation Is not a valid means of Improving 
educational quality. Alternatively, this may be achleve “by doubl Ing labor 
costs to reduce Class s!ze and teaching holirs and by raising entry standards. 
Evaluation of a probationary teachér. done Independently of the school 
district should ellmInate the necessity of evaluation at a later date. 


, 


24, Speicher, Dean. "Can Teather Evaluation Be Made Meaningful?" Paper presented at ~ 
Amertcan Assaclation of Schoo! Administrators Annual Meeting, Atlantic Clty, 
T Nadicg 1972.° (Avallable from ERIC Document Reproduction Service ED 060 575). 


HighI Ights of ‘the AASA ‘annual\ meeting Include: (1) general Impresslons of 
teacher-evaluation; (2) the necessary 'ngredlents for a successful evaluation 
program; and (3) a plan for developing such a program In the school system, 


Stemnock, Suzanne K. Evaluating TeachIng Performance. Educatlonal Research 
Service. Circular Number Three. Washington, D.C.: Amerlean Association of 
School Administrators, 1969. (Avallable ‘from ERIC Document Reproduction 
Service ED 033 448), . : 

\ \ 
Responses to 2 questlonnaltre by those schoo) systems having ‘tormal’ “eva luatton 
procedures were tabulated and coded by enrollment s!ze. Coverage Includes 
frequency- of ‘evaluatién, evaluator, evaluation forms and procedures, and 
appeal ‘procedures. Representative evaluation forms are appended. 


\eacher Fvaluation: Interface on Learning. Columbus, Ohio: Ohio Education 
TKssoclation, 1970. (Aval Table from ERIC Document Reproduction Service 
ED 057 008). 


This comp!lation of materlals related to teacher evaluation covers such 
subjects as a deflnitlon of evaluation, problems Involved, and solutions 
offered and provides examples of four appralsal models; classroom observations 
rating scales,* the ‘Redfern Model, and the Battelle Se!f-Appralsal Instrument. 
Also Included are a review and,analysis of the research and speci fle | 
Illustrations of positions, phl tosophies, and programs adopted by schools anu 
assoclations. \ 


27 Throne, John M, " tnappropriateness of Inferential and Insufficlency of 
Descriptive Statistics In Educational Evaluation: The Problem and a 
\ Solution." Paper presented at, the, Annual Meering of the American Educational 
4 Research Assoctation, New York, [97I. (Avallable from ERIC Document 
Reproduction Service ED 050 019) ; 
® 


’ 


¢ The use of Inferentlal and descriptive statistics in the evaluation of 
teaching may lead to Incorrect -conclustons based on "presumed relatlionshlps" 
between varlables which\statastical findings only ppear’to reflect. A 
possible soluti6n "consists of functional analysis of behavior strategy 
Based on operant conditloning,” a method which Is géared to! on-the- ‘spot 
mening: yd 


“ 


7 Par \ 


28 Volk, Adol# J. "Teacher Evaluation In an Urban Saskatchewan School! District." 
Unpub! ished M.Ed. dissertation, Unl varsity .of Alberta, 1972. 
An Instrument| consisting, of four sections was usad with teachers In an 
urban Saskatchewa district, In. order to analyze thelr "perceptions ... 
regarding the existing and preferred use of evaluation personnel, and the 
existIingeand preferred Impartance glven to. evaluation ¢riterla.' Findings 
show no overall |difference. between the existing and preferred sItuatton for 
elther area. TH superintendent and the princlpal are both percelved and 
preferred as evaluators, and emphasis ts on process criver ya’ for existing 
and preferred situations. 


/ 


B. Journal Articles 
fi 


29 Beller, E. Kuno. "Teacher Evaluations Why, What, and How!" Peabody Journal of 
, Education, XLVII1} (January, 1971), 125-39, 


The author examines the follow!ng questions: what Is the purpose of teacher 
evaluation, what should be evaluated, and how should the evaluation be 
carrled out? He reviews these questions In the IIght of recent major studies 
and proposes, dl rections ‘far future study. 

r 


* 30 Eqnatoff, John G..» "A New Look at Evaluating Teacher Performance." Educatlon 
Canada, XI (December, 1971), 19-21. 


Canadian educator recommends that the evaluation of teacher performance be 
"teathIng-learning centred;... planned and contindous;... Cand] cooperatively 
des!gned and Implemented." 


3| 


32 


34 


35 


» 


\ 
«* é 


"Evaluating Schoo! Personnel." National Elementary Principal, LI (February, 


1973), entIre'|ssue. 


"The widespread criticism of schools, the accountab!I|Ity movement, and the 
recent trend toward state mandated evaldatlog we. are placing Intense 


pressures on educators to evaluate." The articles brought together heré- a) 


attempt to clarify Issues Involved In evaluation Including sel f-evaluatlon, 
legal. aspects, steachiIng performance’ tests, and merit pay. Coverage ’ 


represents a wide range’of viewpolnts and appraachss. . 6 
"Evaluation of! Teaching Competence." NEA Research Bulletin, XLVII (October, ’ 
eet 67-75. | v4 . ; : 


The three articles In thls section on teacher evaluation cover (1) a survey 
of teacher evaluation procedures In 213° school systems In the United States; 
*(2) a survey of teachers on who should evaluate whom and why; and (3) teacher 
evaluatlor clauses found In professional negotlation agreements on file with 
NEA, with examples Inctuded, 

: oe 


ee 


-Ingils, Chester 8.. "Let's: Do Away with Teacher Evaluatton.” Clearlna Houte, 


XLIV (April, 19709, 451-56, ‘ er 
Educators should spend less time on teacher evaluation and more on the 
development of educational objectives, onthe evaluation of the attainment 
of these objectIlves, and on the behavioral development of the learner. 


3 ‘ 


Jones, Afthony S. "A Reallstic Approach to Teacher Evaluation." Clearing House, 
XLVI (April, 1972), 474-81. : Y 
{ 
- The,protlem of an adequate approach to eather evaluation Is explored and a 
Mi program suggested which the ‘author recommends as belng ' ‘positive, modern, , ’ 
and Innovative." Objectives of such a program should Include flexIble 
evaluative criterla that relate to the Individual teaching situation; 
participation ef students In the evaluation program; ot 3 opportunities for 
teacher self-evaluallon and self-Improvement through such means as Inservice 
educatlon. ) Se 
q / 
Krasno, »Rlghard M. "Accountabl lity and Research on Teacher Effectlveness." 
Administrator's Notebook, XXI, (no. |, 1972), 1-4. 


"Mr, Krasno draws upon the |Iterature on. teacher effectiveness In examInIing 
four topics central to accountabl lity: the concept of the "good! teacher, 

the complexity of the teaching-learning process, the |Imltatlons of outcome 
measurement, and the Importance of. long range outcomes. 


| 


Lawton, Steve; Musella, Don; and Palmer, Tunde.. "Teacher Evaluation: Current 
‘4 Practices and Future Diregtions." Orbit, IV (February, 1973 % 20-22. 


The-authors digcuss.a recent survey carrled out by the Department of , 
Educational Administration at OSE of currént teacher evaluation pollcles In, 
Ontarlo, ahd. Indicate :dlrections for the future. teal gen ee systematic’ | 
procedures for evaluating differing modes of behavlor,.combined with the ' 
vague descriptions of the criterla:for evaluation and, the excluslve focus 

on probationary teachers, constitute weaknessés In présent evaluation policies 
that must be remedied If evaluation programs’ are to respond to changes In the 
educatlonak system." A concluding statement warns that If boards and af 
employees do not cooperatively develop an effective evaluation program .a 
system wll! be Imposed on them. - 


; $ 
9 a nif he age aa zr) 
Mackay, D.A.: "Evaluation of Teaching: 3 New Look." Canadtan Administrator, X 
, January, 1971), 15-19." . ’ 


This- paper attempts to come to terms with a number of Issues. The author Is 
concerned with the need (1) for an acceptable defInithon of teacher 
evaluation; (2) for @-revlew of avallable theory and research; (3) for a 
re-examInatl’on of practical problems; (4) yfo account for speclal aspects of 
Canadian educational systems that differentiate them from thelr Athorican 
counterparts. 7 na he 4 


> 


% ‘ . % ¢ se 
‘ A 


e pe ¥ basa 
38 McKenna, Bernard H. "Teacher Evaluation -.Some Implications." Today's Education, 
LXI1 (February, 1973), 55-56, y 
t 
The scope of evaluation In education Is much broader than Just teacher 
‘evaluation and, In order to have relevance, areas such as program, 
performance, and learning outcomes should be.examIned. 


39 , McNally, Harold J. "Teacher Evaluation That Makes a Difference." Educational * 
~ LeadershIp, XXIX (January, 1972), 353-55, 357, ‘ 


Discusses the reasons behInd teacher evaluatlon and the characterlstics of 
a gdod evaluation program. 


40 Marshall, Leo. "The Saskatchewan Classroom as Seen Through Superintendents! 


Reports." Saskatchewan Journal of Educational Research and Development, || 
(Fall, 1971), 44-52. 


This study Indicates that Saskatchewan superIntendents emphasIze organ! zation 
and consIstency among teachers rather than orlgInallty and adaptabllity. It 
Is hypothesized that superIntendents place greater stress on these more 
traditional’ characterIstics than other Saskatchewan educators, and that a 
discrepancy exists between concerns shown for student classroom behaviors 

and those evidenced for the classroom's management and organlzatlon, 


‘ , , . : 

4} ' Musella, Dondld. Nearovdne Teacher Evaiuatton," .Journal of, Teacher Education, 
XX! (Spring, 1970), 15-21. ¥ 
The author reviews. the IImitatlons of relying on student growth, teacher 

“ characteristics, andrclassroom Interaction as criterla for measur!ng 

teaching effectiveness. He Suggests Instead teacher se!f-Improvement by 
means of videotaped feedback of the classroom situation, leaving the ‘ 
development of evaluation eriterla up to the Individual teacher and rater. 


et ae f - 
42 Musella, Donald. "Improving Teaching: an Alternative: to Supervisory Evaluation." 
Journal of cducatlonal Thought, I! CARRS 1969), 5-14. 


A survey of teacher effect] veness eeaearah reveals one major problem, ‘tne 
Inabl lity. to "Identify those teacher behaviors which lead to Identifiable 
learndng outcomes." Alternatively, the author suggests that research should> * 


; be providing opportunities for teachers to assess thelr own teaching. 
‘ F 


4 


. ‘ ' ° 1 
43 "New Approaches In the Evaluation of School Personnel." NEA Research Bulletin, 
L (May, 1972), 40-44, a 


1971-72'.surveys made by the Educatlonal Research. Service document several 
New approaches to evaluation, Including the use of multiple evaluators, 
’ performance objactfves, multiple bases for evaluation, In-basket data, and 
( student performance. : 


’ 


44 Newton, Robert R/ "Three Dilemmas of Superviston."; NASSP Bulletin, LVI 
(December, pave); 52-56._ : 


Three dilemmas must ‘be faced by supervision before Improvement of teachIng 
can be made: (1) confusion betwaen supervisory Judgements based on process 
rather than outcomes; (2) contradiction between supervision as evaluation 
and supervislon as staff-development;-and (3) conflict between supervisor 
and teacher assumptions about Ideal Teeehing behavior. 


% 
45 Parsons, G. Llewellyn. "Teacher Perceptions of Supervisory Effectiveness." 
Canadian Administrator, Xl (November, 1971), 5-8. 


A random samp! Ing of elementary school teachers In West Central Ontarie 
produced answers to a fourteen- -page questlonnalre deallng with the Influence, 
characteristics, and effectiveness of supervisors. Analysis of the data 
reveaied that the principal Is consIdered to be the most Influential and the 
most effective supervisor. Behavioral patterns of effective supervisors 
colnci!ded with those theoretically assoclated with effective supervision, 


4 


. r 

Popham, W. James: "Practical Ways of Improving Curriculum Vla Measurable 

Objectives." . NASSP Bulletin, LV (May, 1971), 76-90. 

The author proposes the use of precise measurable objectives f[n the areas of 
»—currlculum, Instruction, and evaluation. He recommends the use of a 

"criterlon-referenced Instructional mode!" composed of four steps: 

(1) statement of objectives; (2) examination of learner's position dn 

relation to objectives; (3) creation of an Instructional .program; and 

(4) evaluation of the program. : 

we % Sale 
on : ; ( 

Sesow, F. William, "Focug on Pupil Behavior." Contemporary Education, XLIV 


(February, 1973), 229-31.. 


‘ 
4 


The author recommends a/constant review of the teacher evaluation pr6cess by 
school districts, an emphasIs on pupl! as well as teacher behavior In the 
makeup of teacher-evaluation measuring Instruments, and a cooperative attempt ° 
by teachers and evaluators to dstermlne behavior conducive to the Ideal 
classroom envi ronment. 


* 


Washington, Eva. "The Expert ‘Teacher Action Study: »a New Approach to Teacher 
Eyaluatlon." Journal of Teacher Education, XX! (Summer, 1970), 258-63, 


‘DescrIbes, the Fxpert ‘Teeshar Action Study deve!oped by feachdrs and 

administrators im Callfernla. Each teacher-administrator team must analyze 

twenty-five critical varlables .for measufina a teacher's performance, study 

films of classroom activity, observe teachers In thelr own classrooms, 

confer with the teacher observed, and become Involved In long-range sel f- 

evaluatior programs. As é@ result of this progran, teachers and adminIstratcrs 
\anpear more willinc to examine thelr own performances and take actlon towards 


self-improvement. P 


Worth, Walter HS "Can EN aa Rate Teachers?" Canadtan Administrator, 
| (October, 1941), : 


A still Ranier source of rataranes for Canadian educators, thls classic 
article questions the emphasis that most evaluators place on the 
"technicalities of teaching," such as mathodology and teachIng performance, 
and recommends greater concern with "the fundamentals of learning," such as 
currfculum.and objectives. 


I}. CRITERIA FOR EVALUATION 


=] 


A. Books and Reports 


50 Chauvette, Jean-Louls. "Les Critéres généraux de ['évaluation de I'efficacité 
des enselgnants dans quatre commissions scolalres locales." Unpub|!shed 
M.Ed. dissertation, UnlversIity of Montreal, 1969, 


Four general criterla for evaluating teacher effectiveness were determined 
from the formulation of a‘theoretical work model: sItuattonal varlables, 
characteristics, behavior, and effects of the teacher. This mode! was used 
In four Quebec school boards and the results analyzed asa polnt of 
departure for future research. 


51° Genest, Raymond, L'Evaluatlon du personnel enselgnant.~ Montreal, Que.: Editions 
R. Genest, 1970. 


ut . 
The author analyzes the methods and criterla for evaluat!ng teaching personne! 
used by the Quebec Ministry of Education and the local school boards. He 
proposes the ‘adoption of the followlng general criterla: maturlty, sIncere 
acceptance of the students! freedom, love of chlldren, tendency “to extro- 
verslon, patient acceptance of long-range results, diplomacy, the facllIty of 
collaboration, ,a'natural desire to Jearn, and an analytical mind. A 


52. MItzel, Harold E. "Criterla of Teacher Effectlveness." In Encyclopedia of 
Educatlonal Research. 3d ed., edited by Chester W. Harris. New York, N.Y.: 
MacmI |lan, 1960, p. 1481-86. ae 


_Presents Mitzel's original classIflcation of teacher effectiveness criteria 
accord!ng to the followlng categories: (I) product criterla, which evaluate 
teaching effectiveness In terms of Its effect on students; (2) process 
criterla, whlch consist of "those aspects of teacher and student behavior ... 
belleved to be worthwhI le In thelr own right"; and (3) presage criterla, which 
Involve varlables such as the teacher's personallty, education, and status. 

BI bl fography. 


Rogers, Kenneth G. "An-EmpIrical’ Study of the Criterla of Teacher Evaluatlon 
Employed by HIgh School Princlpals In Alberta." “Unpub! Ished M.Ed. dissertation, 
University of Alberta, 1970. 


An Instrument utl|!zIng Mitzel's categories of process, product, and presage 
criterla was sent to all Alberta-hIgh schools askIng principals to IIs the 
criterla of teacher evaluation used when assessing teachers for (|) teachIng 
effectiveness; and (2) promotion to an administrative position. Elghty-three 
percent, responded, and results showed that process criterla ts stressed when 


evaluating for teacher effectiveness but presage criterla Is emphas!zed when 

~ evaluating for promotion to an administrative position. RelatlonshIps occur 
between certaln criterla’and the principal's age, experlence, and slze of 
.school. FindIngs.colncide with studles done.!n Australla by Moore and Thomas. 


Stone, Rlchard. The Good Teacher: How Teachers Judge Teachers. New York, N.Y.: 
Phi losoph!cal Library, 1970. 


Records and bases eonaluatens on Informal comments by teachers on the 
qual!tiles of those teachers that they consider good. The definition of a 
good teacher differs from situation to situation and no teacher seems to be 
good:all of the time. 


— 


Thomas, Edmund B. "An Examination of the Criterla of Teacher Evaluatlon Employed 


by HIgh Schoo! Princlpals In Victorla, Australla." Unpubl!shed M.Ed. 
dissertation, University of Alberta, 1969, 


The purpose of thls study was to examine criterla employed by Victorla HIgh 
School princlpals In evaluating teachers for classroom or admInIstrative 
promotion. Data was recelved from 230 princlIpals who responded to an 
Jnstrument developed by Moore and derlved from Mitzel's process, product, 
and presage criterla. Results showed that emphasIs Is on process criteria 
when evaluating teachers for classroom promotion and on presage criterla 
when selecting administrative staff.: A relation was establ|Ished between 
evaluative criterla' used by princlIpals and thelr age, experlence,.classroom 
teachIng background, and slze and location of thelr schools. A description 
“of.th!s study Is found In Journal of Educational Administration, X (May, 
1972), 19-33, 


« 


i 


Journal Articles 


Broudy, H.S. ''Can We DefIne Good Teaching?" Teachers College Record, LXX 


(April, 1969), 583-92. 


Broudy surveys areas that have falled to produce a definition of good 
teaching and offers an alternative - distinguishing between didactic and 
encounter teaching. Computer-orlented didactic teaching Is easily defined; 
but encounter teaching with Its emphasIs on craative critical thinking Is 
more difficult to define. 


Johnson, James A. and Radebaugh, Byron F. "Excellent Teachers: What Makes Them 


Outstanding?" ‘ ClearIng House, XLIV (November, 1969), 152-56. 


According to a study made In four I|IIInols senlor hlgh schools, excel lent 
teachers can be distingulshed from thelr colleagues by certaln definable 
characterlstics. 


Moore, T.J. and Neal, W.D. "The Evaluation of Teach!Ing Performance."’ Journal 
of Educational Administration, VI1 (Octobeg, 1969), 127-36, 


Results of a teacher evaluation research project In -Australla revealed that | 
Inspectors stress Mitzel's process criter!a when consIderlng teacher 
positions, and Mitzel's presage criterla when selecting teachers for 
administrative posts. Little emphasis Is: placed on product criterla. The 
authors suggest that the development of a guide may assIist Inspectors In 
reaching agreement on basic cri'terla for promotion. 


59 Radebaugh, Byron F. and Johnson, James A. “excellent Teachers: What Makes ‘Them 
Outstanding? Phase 11." Clearing House, XLV (March, 1971), 410-18. 


This study, an extenston of previous research, compared excellent and non- 
excellent teachers In telat ato the-follow!ng varlables: (1) a thirty- 
minute audlotape of a class they were teaching; (2) thelr analysis of \the 
audlotape; (3) thelr response to questions on teach!ng excellence; and 

(4) thelr response tu a standardized test des!lgned to measure ‘critical 
thinking abl lIty. Excellent teachers tended to be."skI|led verbal performers" 
making wide use of class discusslon and student participation. They were 

also "enthuslastic ... friendly and approachable." 


a ‘ : / * f 
Ratsoy, Eugene W. "Accounting for Differences In Teacher EffectIveness 
Criterla."" Canadlan Administrator, X (May, 1974), 35-39, 


A Canadian educator discusses three sfidies. of Alberta teachIng practices, 
examining the relationship between process and presage varlabJes, and 
suggesting possible Impllcatlons for: teacher accountabl|Ity In educatTon. 


Saadeh, lbrahIm Q. "Teacher Effect!lveness or Classroom Efficiency: a New 
Direction In the Evaluation of TeachIng." Journal of Teacher Education, XxX! 
(Spring, 1970), 73-91. ; 


This article d!scusses the problem of Ident! fyIng criterla by which teacher 
effectiveness Is Judged. Includes a flfty-flve-item bibl lography. 


Thomson, J. "A Note on the Evaluatton of TeachIng Performance." Journal of 
Educational Administration, |X (May, 1971), 74-78, 


Criticizes "The Evaluation of Teaching Performance" by ‘Moore and Neal 
(Journal of Educational Administration, VI1, October; 1969). Thomson 
questions the value judgements leading to thelr selectlanof criterla and 
recommends four alternative criterla as having greater validity than the ones 
used In the survey. ~ He also examines Moore and Neal's concluslon that 
Inspectors place IIttle stress on product criterla when assessing teachers. 


: Ill. THE PROCESS OF EVALUATION 


A. CLASSROOM OBSERVATION TECHNIQUES 


Books and Reports 


Brown, Bob B. and. others. Systematic Observations: Relating Theory dnd Practice 
In the Classroom, Galnesville, Fla.: University of Florida, Inst!tute for 
Development of Human Resources, 1969. (Avallable from ERIC Document 
Reproduction Service ED 03! 444). 


The flve papers In thls document discuss’the follow!lng: Inservice programs 

to fraln staff In the use of observation systems, theoretical approaches to 
observation systems, criterla and developing systems, curriculum bullding ‘ 
with systems, and studént-teacher supervisory conferences. Several of the 

papers focus on particular observation systems. 


64 °. Evalyatlon Systems for Education: Descriptive Abstracts. WashIngton, D.C.: 
Natlonal Education Assoclatlon, » (Avallable fron ERIC Document 
\ ' 


“Reproduction Service ED 079 282). 


Abstracts of thirteen evaluation systems attempt to help teachers and teacher 
. assoclatjons assess the sultabllIty of the systems. Contatned withIn the 
cbstracts Is a description of each system and |ts purpose, as well as an 
explanatlon’of how each works and where to obtaln further Information. 
Systems abstractéd Include the Flanders System of Interacflon Analysis, 
Instrument for the Observation of Teaching Activities, Purdue Rating Scale 
for Administrators and ExecutIves, and Teaching Performance Tests. ‘ 


' 
’ 


‘Gallagher, James J.; Nuthall, Graham A.; and RosenshIne Barak, eds, Classroom 
; Observation. Chicago, II1.: Rand McNally, 1970. j 


Thls collection of articles deals wlth such toplcs as the Importance of 
classroom Interaction to the evaluator and Its contribution to the study of 5 
teacher behavior. A "Tople Classlflcatlon System" (TCS) Is suggested wlth 
three exemplary studies Illustrating the value of the system for coding 
teachIng behavior. A concluding article criticizes TCS but.recommends Its 
application In future studles, 


66 Sandefur, J.7. and Bressler, Alex A. _ Classroom Observation Systems In Preparing 
Schoo! Personnel; an Annotated Bibl lography. ' WashIngton, D.C.: ERIC Clearing- 
house on Teacher Edugation, 1970. (Avallable from ERIC Document Reproduction 

Servi cexeD 036 483). 


2s 


6v Campbell, Jamés R. and Barnes, Cyrus W. "Interaction Analysis - a Breakthrough?" 


RosenshIne, Barak. "Evaluation of Classroom Instruction." Review of Educational 
Research, XL (April, 1970), 279-301, = 


69 


SImon, Anita and Boyer, E. Gil, eds. Mirrors for Behavior: an Anthology of Class- 
room -Observation Instruments. Phi ladelphTa,\Pa.: Research for Better Schools, 


1967-70. Ns, 


This flfteen-volume anthology of seventy-nIne classroom observation systems 
fncludes descriptions and explanations written by authors of the systems and, 
when avallable, research study fIndIngs, -user's manuals, and other 
supplementary materlal. Volume one, which contalns abstracts of twenty-sIx 
cognit+ve and affective Instruments, Is also prtnted separately In Classroom 
Interaction Newsletter, I|i (January, 1968), 1-233. A two-volume supplement 
was publ Ished In 1970, 


Journal Articles 


Phil Delta Kappan, L (June, 1969), 587-90. 


Revlewlng twelve studles on Interaction analysis, the authors discover that 
mlcro-elements Involved In direct/Indrect ratios; affect pup!! achlevement 
and attitude development In Grades K-9.° Much of the article Is spent In 
d!scusslon and pralse of Flanders's Interactlon analys!Is observation system, 


This description ot the Instruments used for the observation of classroom 
‘struction Includes suggestions of mod!flcations for local evaluation. 

Also noted are potential uses of the Instruments and difficulties In use and 
Interpretation. Three major needs are~summar!zed: more specific teaching 
methods ‘o be used with teaching materlals; Improved observation Instruments 
that are more perceptive of classroom Interaction; and more research Into the 
relatlonshlp between classroom events and student*outcome measures, 


es 


B, SELF EVALUATION 


Books and Reports 


® 


70 Crandall, Curtis R, and Shibata, Kenneth E. A Gulde to Implementing the Video 
Inservice Program. Milford, Neb.: Nebraska Educational Service Unit, 1969, 
Avallable from ERIC Document Reproduction Service ED 054 055), 

This two-part guide suggests administrative techniques for Implementing the 
Video Inservice Program In a school system and some human relatlons techniques 
for help!Ing teachers wlth self-appralsal. A competent Staff Development 


j Counselor, who works closely with the teachers, and a sympathetic staff 
ys administrator are considered essential components of a successful program. 


\ 


7I McFadden, DennI3. N. Project D: Appralstng Teacher Performance. Final Report. 
Increasing the Effectiveness of Educational Management. Columbus, oO: 
Battelle Memorlal Institute, 1970.  (Avallable from ERIC Document Reproduction 
Service ED 075 921). 


a A "diagnostic system of appralsal" was developed as.a means of Improving 
teacher performance. Methods employed Include the estab! Ishment of 
standards of effective teaching, the construction of a sel f-appralsal 
_Instrument, and the development of guldellInes for proper use of the Instrument. 


72 Olds, Robert. Self-Evaluatlon for Teachers and Administrators. WorthIngton, - 
Ohlo: School Management Institute, 1973. 


The author discusses the role of self-evaluation In the dlagnostic approach 
to performance evaluation, offering a way for teachers and administrators to 
develop’a personalized self-appralsal Instrument. He covers the flve bas]c 
steps In the performance evaluation cycle that require self-evaluation skI lls. 
The book also contalns a ‘student perception Instrument and teacher sel f- 
analysis celterta. 


\ 


73 Roberson, Earl W. Teacher Self-Appralsal Source Book. Tuscon, Ariz.: Educational 
Innovators Press, 1970. (Available from ERIC Document Reproduction Service 
ED 041 864). 


The Teacher Self-Appralsal Source Book (TSA) contalns both Instructions and 
deflnitlons for use. A four-phase process Involves planning, videotaping 
classroom performance, coding, and analysis. The thirty-two-category system 
for planning and coding Includes affective and coanitlve objectives, closed 
and open teaching methods, and verbal and nonverbal expressions. 


74 Schmuck, Richard A. Self-Confrontatlon of Te hers, Eugene, Ore.: Center for 
the Advanced Study of Educatlonal Administratlton, 1971. (Avallable from ERIC 
Documents Reproduction Service ED 062 700). 


Discusses the psychological effects upon teachers when faced wlth Information 
about thelr own classsoom performance and suqgests ways that a facl|Itator 
can help a teacher concentrate on self-Improvement. 


75 Self-Evaluation, [Kit]. Toronto, Ont.: Sctabie Gananders School Teachers! 


Federation LI97I]. 


Tested In fifteen selected Ontarlo schools during the 1972473 school -year, 
this kIlt ISjnow avallable for use by teachers and others Interested 4n sel f- 
evaluatlon./ It Is composed of three separate sections. The flrst describes 
the background of the project. The second contalns suggestions to help 
teachers and department heads organize thelr programs and set objectives In 
thelr respective subject areas. The final sectlon consists of the actual 
teacher's self-evaluation gulde Intended as "a confidential personal device 
to help ... analyze ... overall performance and to set goals for self- 
Improvement.'' A French editlon Is also-avaliable entitled Auto-Evaluation. 


76 Shibata, Kenneth E, and Roberson, E. Wayne. Teacher Gulde for Self-Appralsal. . 
Video Inservice Program (ESEA, Title !1!). Mllfora, Neb.: Educattonal 


Service Unit No. 5, 1970. (Avallable from ERIC Document Reproduction Service 
ED 029 824), 


Part | of thls document out|Ines suggestions for teachers In wrlting 
behavioral objectives In the cognitlve, affectlve, and psychomotor domalns; 
Part || contalns an Introduction to the Teacher Self-Appralsal Instrument; 
and Part ||! discusses tecnniques In assisting self-appralsal. Appéndices 
Inciude definitions of varlables, examples of program objJect!ves, and 
explanations of some of the categorles of Bloom's taxonomy, 


2. Journal Articles 


77 Roberson, E. Wayne. "Teacher Self-Appralsal: a Way to Improve Instruction." 
Journal of Teacher Education, XXI! (Winter; 1971), 469-73, 


Videotape recorders now make a visual recording of the teachIing-learning 
process possible. By thls means and through the use of the Teacher Self- 
Appralsal Observation System, teachers may be encouraged to grow and develop 
In thelr professional role. The author emphasizes that !n order to achleve 
lasting effect!veness participation In thls program must be enllsted on a 
voluntary basls, rather than Induced by pressure or force. 


STUDENT EVALUATION OF TEACHERS 


Books and Reports 


Bryan, Roy C, Some Observations Concerning Written Student Reactlons to High 
School Teachers. Kalamazoo, MIch.: Western Michlgan UnlversIty, School of 
Education, Student Reactlon Center, 1969, 


In thls annual report the author deals wlth s:'ch topics’ as the student 
opInion questlonnalre, students' opInions of varlous teachers, written 
student reactions and thelr benefits, and teachers' concerns about the use 
of Image reports. ‘ 


Davidoff, Stephen H. The Development of an Instrument Deslgned to Secure 
Student Assessment of TeachIng Behaviors That Correlate WIth eBieer Ws 
Measures of Student Achievement. adelphia, Pa.: adelphla School . 
District, Office of Research and Evaluation, 1970. (Avallable from ERIC 
Document Reproduction Service ED 039 170). 


Ninth and tenth grade blology students assessed the teachIng behavior of 
twenty-one teachers by means of an experimental Instrument, They were then 
glven the BSCS ThIrd Quarterly Achlevement Test In order to determine 
student galn. Results Indicate that student opInion has |Ittle relation to 
student achlevement, Recommendations for future use of the Instrument are 
given. Append!x, and bIbI tography. 


Kenny, James and others. How Students See Teachers. 1972, (Avallable from-ERIC 
Document Reproduction Service ED 077 921). 


Four groups of students representing elementary, middle, hlgh school,,and 
college, levels were asked to |IIst three quallties character!z!Ing both good 
and bad teachers. Responses were coded and scorea In one of elghteen 
possible gategorles. Results were then compared for students In d!fferent 
schools and also for students of different sexes. "Attitude Toward 
Students" was the most Important teacher quallty at all levels. 


Lawson, Dene R. "Indicators of Teacher AbIIIty to Relate to Students." Paper 
presented at the Annual Meeting of the American Educatlonal Research 
Assoclation, New York, 1971. (Avallable from ERIC Document Reproduction 
Service ED 050 008), 


"The purpose of thls study was to flnd teacher behaviors which correlate 
slgnificantly with a criterlon measure of teacher abl lIty to relate to 
students." The results of student ratings Indicate that teachers most able 
to relate are those who encourage student-InIitlated dis@usslon and who base 
thelr lectures on student talk. : 


82 Novak, John H. and Moser, Gene W. "A Study of the Effect of Tlmed Pup!| Feedback 
on the TeachIng Behaviors of Blological Sclence Teachers." Paper presented 
at the Natlonal Assoclatlon for Research In Sclence ‘Teaching Meeting, Chicago, 
1972, (Avallable from ERIC Document Bepreguctten Service ED 062 147). 


Blology classes from three hIgh,schools were asked to rate each ten-minute 
lesson Interval wlth the responses "too fast/too slow; Interested/bored; and 
understand/don't understand." Comments were also requested. Concluslons 
showed that students can provide meaningful feedback to teachers, and that 
thls feedback wlll cause teachers to change thelr behavior patterns. 


83 SabIne, Gordon How Students Rate TheIr Schools and Teachers. WashIngton, D.C,: 
Natlona| Assoclation of Secondary School Principals, 1971. cAvel table from 3 
ERIC Document Reproduction Service ED 052 533). 


ThIls document records the responses of |,603 high school studénts to questions 
on student protests, parents, and schools and teachers. The volume concludes 
with twenty self-rating questions for teachers based on character lbti¢s 
reported by students as those most needed by.teachers. 


\ 


! 
84 Stemnock, Suzanne K. The Evaluatee Evaluates the Evaluator. ERS Circular No. 5. 
WashIngton, D,C.: Educatlonal Research Service, 1970. (Avallable from ERIC 
Document Reproduction Service ED 044 378). 


Survey reports methods of InItlating the assessment of central administrators, 
principals, and teachers by thelr Immediate subordinates In twenty-nine 

school systems. Includes Instruments used as well as a blbllography of forty- 
flve Items on student rating-of teachers ani three Items on teacher evaluation 
of principals. 


2. Journal Articles 


85 Bledsoe, Joseph C.; Brown, Ilva D.; and Strickland, Arthur D. "Factors Related to 
Pup!!| Observation Reports of Teachers and Attitudes Toward Thelr. Teacher." 
Journal of Educational Research, LXV (November, 1971), 119-26, 


The Pup!| Observatiqn,Report (POSR) and Scale for Measuring Attitudes Toward 
Any Teacher (SMAT) were used to measure the perceptions of 4,368 students of 
the behavioral characterIstics of 180 secondary teachers. These perceptions 
were analyzed by pup!! characterIstics: sex, age, grade, course mark, abl lity 
group; and teacher characteristics: age, certificate, sex, ieachIng fleld, and 
years of teaching experlence. Significant differences were found, 


° 


86 Dalton, Ellzabeth L. "Pup!! Selection of Teachers." Educatlonal Leadersh!p, 
XXVI 11 (February, 1971), 476-79, 


The author discusses students’ abl lity to make valld and rellable Judgements 
of teaching performance... She describes a part of her doctoral research 
program In which the Student-OpInion Questlonnalre was administered In twelve 
Juntor high schools of the Chattanooga system In Tennessee. Findings 
revealed that pup!! evaluation of teacher effectiveness can serve a useful, , 
purpose, . , 


« 


87 Freese, George T. and West, Charles K. "Congruehce, Empathy, and Regard; a 
Comparlson of Adolescent Ratings with Teacher. Self-Ratings." Adolescence, 
VII Winter, 1972), 525-29, - 


“This study compares teacher sel f-perceptions with adolescent perceptions of © - 
the teacher’ In the areas of congruence, empathy, and regard. Results Indicate 
that adolescents v.lew teachers as less empathetic and congruent than teachers 
-vlew themselves. Concluslofs also reveal that adolescents are capable of 
objective Judgements and wil! not be led astray by such consIderatlons as: the 
teacher's age, sex, or years of teachlIng experlence. 


88 Reltapple, Llsa and Nunn, Vickl. "The Ideal Téacher." OTF Reporter, no. 22, 
(Winter, 1972), Ll-I7. ‘ : , 
Questlonnalres to determine student opIhlons of the Ideal teacher were dls- 
tributed to 100 students from grades seven, elght, and nine at St. Andrew's 
Junlor HIgh School In the Borough of North York. Results showed that 
students vlew the Ideal teacher as one who (1) employs a practical approach 
In the classroom; (2) has good rapport with the students; (3) does not show 
favoritism; and (4) handles students as Indlviduals. From this IIsta 
number of recommendations were made with the alm of reducing student 
allenatlon In the school system. 


89 Shaw, Jane S. "Students Evaluate Teachers and (Better SIt Down) It Works," 
Natlon!s Schools, XCI (April, 1973), 49-53. . 


According to thls survey of evaluation programs, the primary purpose of 
studert evaluations Is to provide reinforcement for other types of eva uations; 
Evaluation forms are |IIsted wlth Instructlons on where to obtaln them, 


¢ 


90 Whittington, Kathryn D. and Lawler, Patricla R. "Children's Perceptions of a 
Teaching Team." Elementary School Journal, LXXI| (December, 1971), 156-60. 


The purpose of thls study was to determine the extent to which chlldren make 
discrimInatlons about teachers on a team. Ninety fourth grade students were 
taught by a team of four teachers of varled teaching experlence, researchers 
noting the children's preferences for teachers for a varlety of activities In 
four areas: reading, English, mathematics, and Interpersonal relattons. 
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Analysis of the ‘data suggests that chIlIldren do make discriminations about 
teachers, evidence that..could be of value In planning Instructional programs. 


D. TEACHING PERFORMANCE TESTS 


|. Filmstrips and Tapes 


9| Popham, W. James. ‘How to Prepare Teaching Performance Tests. [FllmstripJ. 
Los Angeles, Callf.: Vimcet Assoclates, 1971. 


Tils fllmstrip-tape program and Its companton, Using Teaching Performance 
Tests for Instructional Improvement and SkI|| Assessment, are designed to help 
the vlewer with the preparation and use of teachIng performance tests. 
Contents Include the steps Involved In conducting a teaching performance test, 


the attributes of an effective test, and suggestions for developing one's own 
test, 


92.4 Popham, W. James. Teaching Performance’ Tests and Educational AccountabllIty. 
[Phonotape]. Los Angeles, Callf.: Vimcet Assoclates, 1970? 


This we!|l-known educator proposes the use of teachifg performance tests In 
Implementing varlous systems of educational accountabI lity. 


2. Journal Articles 


93 McNel!, John, "Performance Tests: Assessing Teachers of Reading - a Proposal." 
Reading Teacher, XXV (April, 1972), 622, 624-27, 


Discusses the use of performance tests as a means of assessing teacher 
effectiveness and presents a model of one set of procedures that can be 
followed. 


‘ 
94 Popham, W. James. "The New World of Accountability: In the Classroom," NASSP 
Bulletin, LVI (May, 1972), 25-31. 


: Shows how behavioral objectives can be used to bring about classroom 
accountabl lity. MIinl-lessons are one recommended means of assessing a 
teacher's skI I! In attaining Instructional objectives. 


Wanat, Stanley F.* "Performance Tests: Assessing Teachers of Reading - a 
Response.". Reading Teacher, XXV (April, 1972), 623, 628-33, 


In response to McNell's proposal for assessing teacher effectIveness, the 
author argues that performance tests are unrepresentative of a teacher's 
behavior, use Inappropriate statistical techniques, and are punltive rather 
than dlagnostic, 


E, PERFORMANCE-BASED EVALUATION 


Books, Reports, Films and Tapes 


Armstrong, Harold R. A Teacher's Gulde to Teaching Performance Evaluation. 
Worthington, Ohlo: School Management Institute, 1972. 


This guide to the Redfern approach "describes, from the evaluatee's view- 
point, the entlre performance evaluatfén cycle; and It emphasizes techniques 
In setting job targets, using monitored data, self-evaluation, and evaluation 
conference preparation and .particlpation." 


Hdegert, Daryl! L. "The Role of the Appralser In Evaluating TeachIng Competence 
Using the Performance-Goal Approach." UnpublIshed Ed.D. dissertation, 
University of Kansas, 1972." (Dissertation Abstracts Intednational, XXXII, 
2645-A). 


Seminars by Dr. George Redfern on the performance-goal approach to teacher 
evaluation led to speculation on the number of seminar particlpants who were 
usIng thls approach, and also on the role of the appralser In evaluating 
teachIng. Results of a survey showed that sIxty per cent of the particlpants 
used the job-target approach, and that teacher attitudes were consIdered 
before the appralser chose his role. Recommendatlons propose that teachers 
be Informed of the roles used by appralsers; that appralsers adjust thelr 
role to colnclde with the Individual teacher; and that the appralser and 
teacher work together to achleve mutually adopted objectives. 


Job Improvement by Objectives. Omaha, Neb.: Westside Commun!ty Schools, 1971]. 
(Aval lable from ERIC Document Reproduction Service ED 071! 182). 


A description of one school district's teacher evaluation program Including 
sample Instruments used In the evaluation process. "By establIshIing commonly 
arrlved at goals and objectives which are totally planned by the evaluator 
and the evaluatee, a common goal can be developed for an evaluation." 


99 Lewis, James, Jr. Appralsing Teacher Pefformance. West Nyack, N.Y.: Parker, 
1973, 


Necessary Ingredients for a successfu| evabuation program Include a clear- 
cut recognition of performance objectives; the setting up of a reallstic 
plan of actlon as a means of achleving them; and, through measurl'ng the 
results of achleving these objectives, arriving at an’ honest evaluation of 
performance, BIbIlography. 


Redfern, George B. Critical Incldents In Teacher Evaluation. [Tape cassette]. 
Worthington, Ohlo: School Management Institute, 1972. 


An authority on performance evaluation In educatflon advises educators on 
how to handle problems In performance evaluation. Discussed are problems 
Involving ethics, the role of teacher organIizations, handling negative 
evaluations, staff Involvement, and other sensitive Issues. 


i] 


Redfern, George B. Evaluating Teaching Performance. [Fltmstrip]. Worthington, 
Ohlo: Schoo! Management Institute, I97I. 


A school system performance evaluation plan Is described from Its InItlation 
through details of personal Involvement. Part | presents an overview of the 
process; Part || deals wlth the mechanics of evaluation; and Part III 
discusses the planning and Instalkatlon of the system, 


Redfern, George B. How to Evaluate Teaching; a Performance ObJectlves Approach. 
Worthington, Ohlo: School Management Institute, 1972, 


Premises that assessment of performance quallty Is essentlal In thls age of 
accountability. The author recommends establishing performance objectives, 
designing ways and means of achleving them, and evaluating the results of 
performance, . - 


Redfern, George B. Successful Teacher Evaluation. [Motion plcture]. Worthington, ; 
Ohlo: School Management Institute, 1972. . 


Des!gned for use In staff tralnIng and orlentation In performance evaluation, 
this fllm describes the "basic principles of performance evaluation, the 
complete procedural cycles, Land] correct and Incorrect procedures In 
slmulated evaluator-evaluatee conference sesslons." 


2. Journal Articles 


104 Nledermeyer, Fred and KléIn, Stephen. "An Empirical Evaluation of a District 


Teachers' Accountabl |Ity Program." Phi Delta Kappan, LIV (October, 1972), 
100-03, 


In the Newport-Mesa district of Callfornla, a comparison of three elementary 
schools using the Staff Performance Improvement and Appralsal Program was 
made with flve schools rot usIng the program. "Teachers and principals In 
SPI & A schools percelved thelr student performance-based accountabl|Ity and 
evaluation system In a much more posItlve way than teachers and principals 


under traditional .., procedures." 
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IV. RESEARCH ON TEACHING EFFECTIVENESS 


A. Books and Reports 


105 Baker, Eva L. "Teaching Performance Tests as Dependent Measures’ In Instructional] 
Research." Paper presented at the Annual Meeting of the American Educatlonal 
Research Assoclation, New Orteans, 1973. (Avallable from ERIC Document 
Reproduction Service ED 076 608). 


SIxty-four teachers taught objectlve-based lessons and were rated according 
to sIx Iinstructlonal techniques. The learners were administered posttests 
of achlevement and Interest. Certain Instructional techniques were found to 
relate significantly to achlevement and rate of Interest. Suggestlons are 
glven on how to change teach]ng performance tests In order to Improve thelr 
use as dependent measures. 


'106 Bellack, Arno A., ed. Theory and Research In Teaching. New York, N.Y.: 
Teachers College, Columbla University, 1963. 


Gathers together a collection of background papers prepared by "researchers 


engaged In studles of classroom behavior." Individual authors out!Ine 
"the conceptual framework withIn which thelr studles were planned and carried 
out." 


107. Biddle, Bruce J. and Ellena, WIl|lam J., eds. Contemporary Research on Teacher 
Effectiveness, New York, N.Y.: Holt, Rinehart and Winston, 1964, 
The editors have compIled nine articles on research studies that serve as 
touchstones for evaluating teacher effectiveness. Examples include: "The 
Integration of Teacher Effectiveness Research," by Bruce J. Biddle; 
"Evolution of Current Practices In Evaluating Teacher Competence," by Hazel 


Davis; and "Some RelatlonshIps among Teacher Influence, Pup!I| Attitudes, and 
Achlevement," by Ned A, ‘Flanders. Lengthy blbllography. 


108 Cété, Richard. Le Bon Enselgnant: Recherche actuelle sur |'efficacIté de 
|"enselgnant. Montreal, Que.: Editlons du Renouveau Pedagoglque, I571. 


Presents an extenslve survey of research Involving teacher effectlveness, 

with emphas!s placed on the perlod from 1960 to 1970. Topics Investigated 
Include teacher competence, analysis of the teaching process, Importance of 
teacher contributions when vlewed agalnst the visible results of teaching, and 
a global definition of the problem of teacher effectiveness, Lengthy 
bl bl lography. 


109 


110 


Il 


112 


113 


Gage, N.L. Teacher Effectiveness and Teacher Education: The Search for a 


t 


Flanders, Ned A. and Simon, Anita. "Teacher Effectiveness." In Encyclopedia of 


Educational Research. 4th ed., edited by Robert L. Ebel. New York, N.Y.: 
MacmlTlan, 1969, p. 1423-37. Also In Classroom Interactlon Newsletter, V 
(December, 1969), 18-37, / 


Thls review of the research on. teacher effectlveness covers materlal dating 
from approximately 1960 to 1966. Noted during thls perlod Is the trend from 
subjective to objective evaluations of teacher-pup!! Interactlon, the use of 
more effective observation Instruments, and the handling of larger quantities 
of data by computers. Extensive bibl lography. 


Gage, N.L., ed. Handbook of Research on Teach!ng. Chicago, I11.:,Rand McNally, 


1963. 


EmphasIs Is on the behavioral sclences Ih this classlc reference work, 
"Research on teaching Is almed at the Ident!flcatlon and measurement of 
varlables In the behavior and characterlstics of teachers, at discovering the 
antecedents or determiners of the central varlables, and at reveailng the 
consequents or effects of these variables." Includes twenty-three articles, 
each contalnIng a substantia! blb!!sgraphy. . eu 


‘ 
Sclentiflc Basis. -Palo Alto, Callf.: Pacific Books, 1972. 


Gage advocates the sclentiflc study of teachIng as a means of Improving 
teacher effectiveness. This research review ls divided Into two main 
sections: "Research on Teacher Effect!lveness"; and "Research on Teacher 
Education." Extenslve blbllography. 


McNel!, John D. and Popham, W. james. "The Assessment-of Teacher Competence." 


In Second Handbook of Research on Teaching. . Edited by Robert M.W. Travers. 
Chicago, I11.: Rand McNally, 1973, p. 218-44, 


Research activities related to teacher effectiveness are outl!Ined and current 
trends noted. The best criterion for measurlng Instructional effect! veness 
appears to be pupl! growth, two promising tools belng contract plans and 
performance tests. A clear statement of object!ves Js required before 
achlevIng the two basic alms of evaluation: sccountabl!Ity and Improvement. 
The authors conciude, however, that research on the teachIng act should be 
flexIble In nature and not based on sclentific conclusions. Blbllography. 


O'Haaan, Edward J. "A Sugaested Approach to the Improvement of the Evaluation of 


Effectiveness of Teachers In the Elementary Schools of Ontarlo." Unpublished 
M.A. dissertation, Nlacara University, 1972. 


Twenty-four principals from one Ontarlo school buard. responded to a 
questionnalre requesting thelr opinions on the: achlevement of Individual 
teachers with respect to four attributes: empathy with students, stImutus In 
teaching, pedagogical expertise, and subject matter expertise. Interoretation 
of the data pointed to areas where Improvement of teaching could take place. 
Possible methods of treatment are suggested. 


Peck, Robert F. and Veldman, Donald J. Personal Characterlstics Assoclated with / 
Effegtive Teaching. Austin, Tex.: Texas University, Research and Developmen} 
Center for Teacher Educatlon, 1973. (Avallable from ERIC Document Reproductlon 
Service ED 078 038). 


Twenty-seven primary aseebsle were personally assessed by means of paper/ 
pencil! Instruments and judges! ratings, and the results were correlated with 
thelr effectiveness as measured by pupI! galns on achlevement tests. Findings 
show that htgh-galn teachers tend to be less confident, passlve, and rather . 

Ustng 
standardized achlevement test galns as the only criterlon of teacher 
effectiveness Is consequently open to question and emphasizes the need for 
Improved criterla. 


RosenshIne, Barak, "Teaching Behavlors Related to Pup!l! Achlevement: a Review of 


Research." |n Research Into Classroom Processes; Recent Developments and 
Next Steps. Edited by lan Westbury and Arno A. Bellack. New York, N.Y.: 


A review of recent studies relates studont achlevement to such observatlona! 
varlables as teacher approval and dlsapproval and frequency and types of 
questions. Evidence Indicates that teachers' use of speclfic behaviors are 
effective only when seen: as means to cognitive achlevement and not as ends. 
The nineteen studics assessed are compared with earller studles of teacher 
behavior. A shorter verslton Is found In Classroom Interactlon Newsletter, V 
(December, 1969), 4-17. 


] 


Smithman, Harold H. "Student Achlevement as a Measure of Teacher Performance." 
UnpublIshed Ed.D. dissertation, University of Callfornla, 1970. 
(Dissertation Apstracts International, XXX!, 3240-A). . 


NIne elementary schools from a Montreal suburb were selected In order to test 
th results of teachIng by objectives. Princlpals and ten teachers from the 
experlmental group chose obJectives’and declded on criterla Indicatlve of 
dostrable pup!| behaviors. A control group of ten teachers were evaluated on 
the school district's rating scales Pup!ls In both groups were glven pre- 
tests and posttests of achlevament. Results showed "that pupIls whose 
teachers are evaluated by the strategy of supervislon by objectives will 
outperform the pup!I|s of teachers who are evaluated cn a rating scale." A 
description of thls study Is found In Educatlonai LeadershIp, XXX! (January, 
1974), 338-44, 


B. Journal Articles 


117 Bedford, C.M. "Teacher Effectiveness: What. Does Research Say About Deciding Who 
Is a Good Teacher? (A Review of Some of the LIterature)." , Saskatchewan 
Journal of Educational Research and Development, IV (Fall, (973), 54-57, 6g. 


This review of relevant |!terature emphasizes the evaluatian of teacher * 
effectiveness "(1) by subjective observation of the teacher by, usually, the 
princlIpal or superintendent; (2) by systematic, detalled, objective 
observation of the teacher, Including studles on classroom Interaction; and 
(3) by pupI! productivity." 


. 


118 Blanchard, B. Everard. "Improv!ng Teacher Effect!venass." I1lInols Schoo! 
Research, VII! (Winter, 1972), 36-40. aaa 


Provides a review of the research on teache? effectiveness. The author 
recommends a careful look at characterlIstics Indicative of good teachers, ~+ 
and also favors greater use of students as evaluators. 
9 - 
1k9 Cook, Martha A. and Richards, Herbert C. "Dimensions of Principal and Supervisor 
Ratings of Teacher Behavior." Journal of Exper]mental Education, XL! 
(Winter, 1972), I1-14. 


Supervlsors and princlpals rated 236 teachers on twenty-three behavior rating 
scales. Each teacher recelved forty-sIx ratings, twenty-three from a 
principal and twenty-three from/a supervisor. Two correlated factors appearéd 
after the subsequent analysis, one corresponding to prinolpals! ratings and 
one corresponding to supervisors’ ratings. ThIs Indicated that the data 
“generated wag more 2 reflection of the evaluator's polnt of view than the 
actions of the teacher. : = 


120 Luclo, Will lam H. "Pup!! Achlevement as an Index of Teacher Performance." 


Educational LeadershIp, XXXI (October, 1973), 71, 73-77. 


Presents a_revlew of research studies dating from 1960 that use pupt! 
performance as the criterion for evaluating teacher performance. BIb!|lography. 


12] Mueller, Dorothy G. "Howto Evaluate Teach!Ing." Journal .of Teacher Education, 
XX1| (Summer, 1971), 229-44. 
! 
Providés a review of research on teacher evaluation, Including an extensive 
blbllography. Cltatlons are taken from the ERIC collection. 
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Popham, W. James. "Teaching Skil! under Scrutiny." Ph! Delta Kappan, LI! 
(June, 1971), 599-602. 


Experlenced and Inexperlenced teachers taught to specIifled objectives, and 
the results were matched. Findings showed that even the experlenced teachers 
were not skilled In bringIng about behavior changes In learners. To Improve 
the situation, the author recommends greater use of performance tests In both 
preservice and Inservice teacher tralning programs. Substantially the same 
Information appears In American Educational Research Journal, VII! (January, 
1971), 105-17. 


123. Rosenshine Barak. "The StabilIlty of Teacher Effects Upon Student Achlevement." 
Review of Edu¢atlonal Research, XL (December, 1970), 647-62. 


Investigates the consistency of teacher effectIveness across time. Nine long- 
and short-term studles form the basIs of the review. 


124 Tolor, Alexander. “Evaluation of Percelved Teacher Effectiveness." Journal of 


Educational Psychology, LXIV (February, 1973), 98-104, 


Four groups of raters (flve administrators, twenty-one faculty members, 706 
students and ninety parents) were requested to IIist the four most effective 
and four least effective teachers at a secondary school. Standards of 
effectiveness were the respondents’ own, Moderate degrees of agreement 
occurred between the rating groups. Ratings by administrators and faculty 
were the most similar, those by faculty and parents the least. RatInas by 
students showed no slqnificant agreement wlth any rating aroup on least 
effective teachers. 


{ 


\2° Wright, Clifford J. and Nuthall, Graham. "Relatlonships Between Teacher 
Behaviors and Pup!!| Achlevement In Three Experlmental Elementary Sclence 
Lessons." American Educational Research Journal, VI! (November, 1970), 477-91. 


The authors report on the relatlonshIp between pupI Is! short-term knowledge 
qaln after three ten-minute sclence lessons, and teacher behavlor recorded on 
-tape during the sesslons. Results suggest that greater pup!| achievement 

wll! be produced by the teacher who (1) asks direct questions; (2) summarlzes 
at the end rather than the begInning of a discussion; (3) redirects questions; 
and (4) pralses pupl| responses. 


V. MERIT RATING 


A, Books and Reports 
¢ 


¥ 126° Canadlan Teachers' Federation. Merlt Rating. Ottawa, Ont.: 1971. 


ThIs thirteer-page blbllography |Ists North American matertal dealing with 
the controversial subject of merlt salarles. 


Etobicoke, Ont. Board of Education. Etobicoke Master Plan. Presentation to 
the Trustees and Officlals of the Metropolltan Toronto Area. EtobIcoke, 
Ont.: 1967. 


In operation for elght years, thls salary plan "was desIgned to afford 
promotional opportunitles and recognition for Etoblcoke teachers." There are 
three promotional positions avallable, namely, Assistant Head, Associate 

Head, and Master Head, Criterla for these positions are Very Good, Excellent, 
or Outstanding. Secondary teachers have endorsed the plan, as Its pronot ional 
pollcy recognizes and rewards talent and creativity. 


McDowell, Stirling. "AccountabllIty of Teacher Performance Through Mer!t 
Salarles and Other Devices." Speech glven at the Western Canada Educattlonal 
Administrators' Conference, Banff, 1971. (Avallable from ERIC Document 
Reproduction Service ED 055 989). 


The general secretary of the Saskatchewan Teachers’ Federatlon presents 
arguments for and against merit rating ard outlines the requlrements for a 
successful program. The Saskatchewan Teachers! Federation has Implemented a 
program of teacher accreditation by subject, alving teachers authorlty for 
program modification and student evaluation with ultimate responslbIllIty for 
defendina and supporting thelr actions. 


tarto Secondary School Teachers’ Federation. Committee to Study Merlt Pay. 
Peward? Incentive? Peport of the Committee to Study Merit Pay. Toronto, 
Ont.: Provinclal Salary Committee, Ontario Secondary School Teachers! 
Federation, 197-? 


commi+tee was appolnted to "study and report on merit pay plans, thelr 
effectiveness and thelr relevance In contemporary education." The report 
mentions the Issues Involved, motivational patterns of the Individual as well 
as motivation and evaluation of the professtonal teacher, and looks at 
different types of salary plans, Including the Etoblcoke Master Plan. Con- 
clustons are critical, recommending careful long-term analyslIs before 
Implementing a merlt pay system and IndIcating that salary Is but one Incen- 
tive toward the Improvement of Instruction. 


Templeton, lan. Merit Pay. Educational Management Review Serles Number 10. 


Eugene, Ore.: Oregon Unlversity, ERIC Clearinghouse on Educational Management, 
1972. (Avatlable from ERIC Document Reproduction Service ED 067 727). 


Refers to the I|Iterature on merlt pay, outlining the controversy Involved, | 
pros and cons of the merIt system, programs and proposals, the problems of 
Implementing a teacher evaluation system, and alternative plans for rewarding 
outstand!Ing teachers. . 


Journal Articles 


Jerenluk, Eugenla and Small, James M. "Merit Pay: an Accountabl|Iity Issue." 


Challenge In Educational Administration, XII (Fall, 1972), 18-24. 


The authors protest that teachers should change thelr stance on merlt pay 
from "obstinate resistance to one of respons!Ible openmindedness." They 
suggest a serlestof principles that teachers mIight follow and propose 
"Management By Objectives! as a means of evaluating performance and posslbly 
as a basIs for merit pay. 


Stler, Richard. "Mer!t Rating of Teachers." ‘SCAT Bulletin, IX (June, 1970), 


43-53, 


Argues that merlt rating (1) does not solve the real salary problems; 

(2) has no rellable criterla to use as a basIs for evaluation; (3) has falled 
In the past and may do so In the future; (4) Is a,threat to teacher freedom 
and developmént; and (5) was Imported from the competitive busIness world and 
Is therefore allen to a cooperative teaching atmosphere, 
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